
Part 306. Formaldehyde 
Compared With  

29 C.F.R. 1910.1048 Formaldehyde 
 
 

Summary: The significant differences between Part 306. Formaldehyde and 29 C.F.R. 
1910.1048 Formaldehyde are in: 
 

• Exposure monitoring written plan 
 
 
 
 

Part 306.  Formaldehyde 
Detailed Comparison With 

29 C.F.R. 1910.1048 Formaldehyde 
 

The comparisons show only those provisions where MIOSHA rules are different than OSHA 
 or where MIOSHA rules are not included in 29 C.F.R. 

 
MIOSHA 
 
R 325.51457 Exposure monitoring; notification 
and observation. 

Rule 7. (1)  Within 15 days of receiving the 
results of exposure monitoring conducted pursuant 
to these rules, an employer shall notify the affected 
employees of the results.  Notification shall be 
accomplished by distributing copies of the results to 
the employees or by posting the results.  If 
employee exposure is over either permissible 
exposure limit (TWA or STEL), an employer shall 
develop and implement a written plan to reduce 
employee exposure to or below both PELs and give 
written notice to employees.  The written notice 
shall contain a description of the corrective action 
being taken by the employer to decrease exposure. 

OSHA 
 
1910.1048 Formaldehyde. 

(d) (6) Employee notification of monitoring 
results. 

The employer must, within 15 working days 
after the receipt of the results of any monitoring 
performed under this section, notify each affected 
employee of these results either individually in 
writing or by posting the results in an appropriate 
location that is accessible to employees.  If 
employee exposure is above the PEL, affected 
employees shall be provided with a description of 
the corrective actions being taken by the employer 
to decrease exposure. 

 
 

Disclaimer: 
Documents available from this server were prepared as a courtesy for informal guidance  

and assistance.  This information is not intended to replace or supercede the actual  
MIOSHA standard or rule requirement.  Please reference the specific  
MIOSHA standard or rule for the actual rule requirement language. 

 
All information published online by MIOSHA is subject to change without notice.   

Every effort is made to ensure that the information provided at this site is accurate and up-to-date,  
but no legal responsibility is accepted for any errors, omissions, or misleading statement. 

 


